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ORDINANCE FOR PROCEDURE IN HIRING PERSONNEL

Approved Jury 8 . 4981

Be it ordained by the Town Council of the Town of West Greenwich, . ..
as follows: .

SECTION 1: AFFIRMATIVE ACTION:

All applications for employment by the Town of West Greenwich
shall be in accordance with the Town's Affirmative Action Plan.

SECTION 2: EXAMINATIONS:

Examinations may consist of written, oral, performance or
physical tests or any combination thereof or any other forms which

will test fairly the qualifications of applicants. The following
may be included:

(a) WRITTEN. A written test may be used to measure
the knowledge, ability, judgment, aptitude or alertness
o of candidates insofar as such traits are related to the

position involved. '

(b) ORAL. An oral test may be used to evaluate
the personal fitness, experience and training, knowledge,
capacity and judgment of candidates. In considering
personal fitness it will be appropriats to evaluate per-
sonality traits, but the evaluation shall be done on a
basis which is as competitive as possible.

(c) PERFORMANCE. A performance test may consist
of candidates actually doing samples of work of the class
and rating their work results, accuracy and proficiency.

(d) PHYSICAL. A physical test may consist of com-
petitive exercises or events designed to measure agility,
strength, coordination or fitmess. Such a test shall be

in addition to a medical examination by a physician which
may also be required.

(e) EXPERIENCE AND TRAINING. Competitive evaluation
may be made of the relevance, level, recency, progression
and quality of experience and education offered by candi-
dates in an oral or an unassembled manner. Reports of



superiors, former employers and educational institutions
may be considered in this process,

(b) DISQUALIFICATIONS: The Town shall reject any applicant

who does not possess the minimum qualifications established for
the position, is physically unfit for the performance of the
duties, is addicted to the habitual use of drugs or intoxicating
liquors, has been convicted of a crime involving moral turpitude,

- has wilfully made any false statement of any material fact or

has practiced or attempted to practice any deception or fraud in
his application for employment.

SECTION 3: EFFECTIVE DATE:

This Ordinance shall take effect upon its passage.
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